State Employment
Leadership Network
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Employment providers are
dually enrolled to provide
IDD/VR services

from multiple systems

State has published
clear funding
sequencing guidance
for people receiving
employment services

supports capacity-

transformation for
service providers

State invests &

building &

Requirements are
placed on service
providers for
achieving employment
outcomes

VR, ED & IDD have a
current joint MOU in
place

Day services are expected to

support individualized

community life engagement

outcomes in integrated
settings

VR & IDD agency staff
are trained on each
other’s systems

coordinate regularly

State partners

on joint goals

State partners have a

shared definition of
CIE

State uses data to
inform employment
strategy & contracting

VR & IDD employment

employment

Transitioning Youth leave
school with paid work
experience & a plan for

Formal interagency
agreements/collaborat
ions exist to support
CIE

FREE
SPACE

State has a robust
performance

measurement & data
management initiative
in place

service rates are
comparable for
similar outcomes

IDD agency works

collaboratively with public
Workforce system

All IDD provider staff
are trained in
Employment First
principles

Rates & rate structures
encoursage CIE over
other service options

training on how to

Case managers receive

support CIE outcomes

Leadership at IDD

agency supports
employment as a top
priority

State has phased out 14 ¢
certificate usage

The state collects
individual
employment outcome
data (hours, wages,
setting)

IDD agency providers
or funds training for
DSPs working in

employment

place

State has Employment
First legislation in

VR staff are trained in
best practices in IDD
employment

Instructions: Talk with colleagues and put state initials

under any practices states (including your own) currently
have in place. Get 5 in a row and you get BINGO!



